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Membership
As at 31st December 2021
Defined Benefits (DB) Fund
Active

Pensioners Payroll for 4th Quarter, 2021 (Oct-Dec 2021)

Deferred

2,367

188

73.82% of the total pension payroll was paid to the retirees.
Category

No. of Members

Amount (Kshs.)

Percentage

Retirees

2,109

183,151,851.00

73.82%

Widow(er)s

1,553

54,917,007.50

22.13%

Orphans

956

10,040,156.50

4.05%

Total

4,618

248,109,015.00

100.00%

Age Analysis for In-service Members
Percentage
0.51%

45-50

247

10.44%

51-54

712

30.08%

55-59

1,375

58.09%

Above 60

21

0.89%

Total

2,367

100.00%

• Oldest member
• Youngest member
• Average age		

- 64.84 years
- 42.03 years
- 55.17 years

Twenty-one (21) members have attained the normal
retirement age 60 years but due to their disability status
and in accordance with the law, their retirement has been
revised to 65 years.
Female
Male

23.70%

76.30%
Pensioners
There were a total of 4,619 pensioners comprising of
retirees and beneficiaries as shown in the table below.
Category

No. of Pensioners

Percentage

Retirees

2,109

45.67%

Widow(er)

1,553

33.63%

Orphans

956

20.70%

Total

4,618

100.00%

Age Analysis for Retirees
Majority of the retirees were aged between 61-70 years
with 70 of them aged above 80 years.
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51-60

10.05%

61-70

65.05%

71-80

21.57%

Above 80

3.32%
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Defined Contributions (DC) Fund
Active

No. of Members
12

7,326

Deferred

Age Analysis
40-44

667

During the quarter, the number of in-service members
decreased from 7,415 in Q3 2021 to 7,326 in Q4 2021. This
was attributed to withdrawals and retirements during the
period.
Age Analysis for In-service Members
Age Analysis

No. of Members

Percentage

20-24
25-29
30-34
35-39
40-44
45-49
50-54
55-60
Above 60

1
45
548
1,407
1,518
1,184
1,108
1,491
24

0.01%
0.61%
7.48%
19.21%
20.72%
16.16%
15.12%
20.35%
0.33%

Total

7,326

100.00%

• Oldest member
• Youngest member
• Average age		

- 64.84 years
- 24.60 years
- 46.18 years

Received Contributions for 4th Quarter, 2021
Month

Employee
(Kshs)

Employer
(Kshs)

AVC
(Kshs)

Total
(KShs)

Oct 2021

37,480,315.24

74,802,410.77

4,006,565.38

116,289,291.39

Nov 2021

37,243,602.06

74,500,334.51

4,092,091.39

115,836,027.96

Dec 2021

37,029,728.07

74,122,163.84

4,080,826.26

115,232,718.17

Total

111,753,645.38 223,424,909.12 12,179,483.03

347,358,037.53

Financial Perfomance
Defined Benefits
The overall Fund return on investment for the year ended December 2021
stood at 7.3% compared to a return of 5.1% recorded in the year 2020.
The improved performance was attributed to the good performance of
Equities at the Nairobi stock exchange during the year. The Fund value
reduced from Kshs 18.58 billion in 2020 to Kshs 18.29 billion in 2021. This is
because DB Fund is a closed fund meaning there are no contributions to
the Fund. The income received from investments is used to pay benefits
for members retiring and those leaving service.
Fund Growth and Return (%)
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Defined Contributions
During the year ended December 2021, the Fund registered a return
on investment of 11% compared to a return of 4% recorded in the year
2020. The improved performance was attributed to good performance of
Equities at the stock market and Offshore investments. Fund value grew
from Kshs 17.33 billion in the year 2020 to Ksh 19.00 billion in the year 2021.
The growth was due to investment growth and contributions received
from members.
Asset Growth in Ksh. (Billion) and Return (%)
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Updates in Brief
Financial Year Ended 31st December 2021
FiRe Awards 2021
Once again, the Fund was feted as the winner of the
Pensions Category in 19th edition of the Excellence in
Financial Reporting (FiRe) Awards, which was held on the
17th of December 2021.
The year’s theme was ‘Promoting Financial Reporting
Excellence in Uncertain Global Economy’ and in line with
the same, specific focus was given to the effects of the
COVID 19 pandemic to businesses and livelihoods; giving
an opportunity for organizations to highlight the strategies
they have since adopted to remain profitable and deliver
services to their clients.
Notably, the Retirements Benefits Authority (RBA) joined
this year as a new promoter of the awards, registering
their efforts to upscale the financial reporting of registered
retirement benefits schemes.
These awards are not only a competition amongst
organizations, but equally a suitable gauge for the
compliance trends among corporate entities. We will
strive to remain the best and continuously identify ways
to improve and deliver a world-class service to our
members.

CSR at Nyairicha Special School Nyamira
Our beneficiaries of the year’s CSR activity was Nyairicha
Special School in Nyamira, where members of staff visited
and made in kind donations. The school was established
to cater for learners with special needs and equip them
with the relevant skills to lead near normal lives, and
become self-reliant through acquisition of basic literacy,
numeracy, pre-vocational and vocational skills.
The school had begun putting structures in place to have
a boarding section to accommodate some of their most
vulnerable learners, to reduce cases of school dropouts
and other vile incidences that some of their students
were exposed to on their commute to and from school.
Therefore, the Fund donated beds, mattresses, food items,
a water tank, and sanitary items to support the school in
realizing this goal. Interacting with the learners and the
school staff was very eye-opening and certainly gave us
a different perspective of the challenges that those who
are differently abled face on a daily basis. As such, we aim
to continuously embrace responsibility for our corporate
actions and to encourage everyone to make a positive
impact, however trivial, to the communities around us.
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Pictorial Spread

KPPF staff at the Nyairicha
Special School during the CSR
visit.

Overall and 1st Runners Up
winner trophies from the FiRe
Awards 2021.
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Topical Issues
Nomination of Beneficiary Forms

Visit the Pensions Website

Are your beneficiary details up to date?

In the pension area of the Kenya Power Pension Fund
website, you'll find lots of useful information about the
plan, including:

All members are encouraged to endeavour to keep their
beneficiaries details up to date as circumstances change.
This is done by filling the Nomination of Beneficiary form
and submitting the same to the Fund. This form indicates
to the Fund who you would like to receive any benefits
that may become payable in the event of your death. The
Fund will take your wishes into account when processing
your benefits.
It’s important to know that payment of benefits could be
delayed if there is no Beneficiary Form or if it is obviously
out of date.
Case Study: Mr. Mwangi’s story
Why is it important to keep us up to date?
Mr. Mwangi completed a Beneficiary Form when he joined
the Fund in 2005, naming his mother as his only beneficiary.
Later in 2008, he unfortunately passed on having newly
got married. The Board of Trustees was placed in a
difficult position as Mr. Mwangi's circumstances at the
time of his death had clearly changed substantially, but
he hadn’t updated his Beneficiary Form.
The Board of Trustees had to make a decision whether to
pay benefits to Mr. Mwangi's mother or to his new wife or
split the benefits between them. It took longer than usual
to pay out the benefits as the Board had to seek further
information to better understand the circumstances at the
time of his death. Had Mr. Mwangi kept his Beneficiary
Form updated, the benefits might have been paid out
differently or sooner.
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